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It has been a while since the AHO last held a Yarn Up. What‟s a Yarn Up you ask?
Well basically, it‟s just a good way of getting community members together to chat
about various issues relevant to Indigenous Australia. The series is being held bimonthly
at our office in Northbridge.
The first of the new series of Yarn Ups was a great success. Our topic was „Education
or Country‟. The public concern for the worrying state of Indigenous education was
made clear by the strong turn out. Food is an imperative part of any good Yarn. Once
everyone had enjoyed a feed and the chance to chat amongst themselves, the stage
was set and we got underway.
Our presenters for the evening were three students-Toby, Jonah, Bayley as well as their
teacher Andrew from Saint Ignatius College. The boys are involved in the school‟s bursary program which is part of a growing trend of scholarship opportunities for Indigenous students. Initiatives such as the Australian Indigenous Education Foundation and
Yalari offer, albeit, a select few Aboriginal kids the opportunity to study at some of the
best schools around Australia. Outcomes have shown that participating students have
achieved dramatically higher rates of year 12 completion.
Andrew gave us a bit of insight into the working of the program at Saint Ignatius and
how it has been improved over the years. Throughout the Yarn Up, Toby, Jonah and
Bayley spoke of their personal experience of being part of the program, how they
have changed, how they have stayed the same and what they hope for their future. To
be able to get such an honest insight into what it‟s like to be involved in a bursary or
scholarship program was of great value to all who attended. While the young lads
were definitely distinct individuals, they shared certain similarities. All three had become involved in the program largely due to a keen interest on behalf of their parents
to give their kids the best educational opportunities possible. Each student also expressed how fortunate they felt to be part of the program and they all seemed to have
raised their expectations for what their
future holds.
While the benefits of programs such as this
one was made clear on the night, all attending seemed to agree that the real
goal that we should strive for is to ensure
all young Australians, regardless of where
they live, have access to such an excellent
standard of education. Our next Yarn Up
will be on the 23rd of October.

All photos are the property of the Aboriginal Heritage Office unless stated otherwise.
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Every now and then a new perspective or someone’s enthusiasm can remind you to appreciate
the little things...
“Ah this bush is just absolutely stunning at the moment! The wildflowers are
incredible and what a beautiful burn.” Such exuberance and excitement left
a lasting impression when we first met Phil Sarkies, one of Willoughby‟s Bush
Regenerators. Phil was referring to the flora of Explosives Reserve, where the
AHO was recently called into to do an inspection of some bones that had
been discovered under a rock outcrop.
Explosives Reserve is a beautiful pocket of bushland in Castlecove that falls
away to meet the Middle Harbour estuary. The wonder of how this prime
patch of Sydney real estate was saved from development is actually enshrined in its name. During both the First and Second World Wars, munitions
were stored at neighbouring Bantry Bay. In looking to address concerns of
the stored explosives accidently being ignited, an exclusion perimeter was
established. The undeniable beauty of this area has ensured its protection as
bushland long after the danger of an explosion was extinguished after the
final munitions were removed from Bantry Bay in the seventies.
Over the last few years, two back-burns were conducted at Explosives Reserve. Over a year‟s worth of planning and preparation goes into a burn
such as this one and Phil was rightly proud to walk us through the only heath
environment to be re-established in Willoughby, a rewarding result for their
ongoing hard work.
For many years, the AHO has been conducting Aboriginal sites awareness
(Continued on page 3)

Phil Sarkies: in his happy place.

Above: Early Spring is the perfect time for a bushwalk. Effervescent colours and cool temperatures.

Saying of the Month
You pour water into a kettle, it becomes
the kettle. You pour water into a bowl, it
becomes the bowl. Be like water my
friend. Bruce Lee.
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training for bush regenerators working for our partner Councils. Having received the training from the AHO, the „Bushies‟ were
aware of the potential for Aboriginal heritage sites and knew that the bones could be from an Aboriginal burial site. It was determined that the bones were that of butchered livestock that had probably been hidden there by a resident‟s dog.
Visiting an area that has been recently back burned is particularly interesting for the AHO. From an archaeological point of view,
burning reduces the vegetation and leaf litter covering the ground. This, in turn, greatly increases the „visibility‟ of rock outcrops
where an engraving may have otherwise been covered with debris. It can also lay bare the ground, which makes spotting artefacts possible. A burnt section of bushland is also much easier to walk through and thus makes it possible to examine more potential sites in less time. Burning is also of great interest to the AHO as it is a big part of „Caring for Country‟. There is much evidence
to suggest that Aboriginal people living in this area used burning as an important means of managing their land. It was used to
make travelling through the bush more easy going, to maintain hunting „runs‟ that were used to herd prey down, and biologists
have only relatively recently rediscovered what has been long since known by Aboriginal people-that regular, managed burning
regimes helps maintain a balanced biodiversity. This is because over time, the Sydney ecologies have adapted to, and become
dependant on, the regular fires that swept through bushlands such as this one. These fires would clear the dense undergrowth,
assisting in the germination of seeds held in the soils‟ seed bank. A seedling that is germinated by such an event is well suited for
survival as it is likely to enjoy much more direct sunlight with a more sparse undergrowth.
With Phil Sarkies eagerly directing our attention towards the diversity and abundance of plant species and fauna, it became
clear that a healthy bushland is not merely one crammed full of greenery. There were two unintended lesson from the day‟s inspection. The first being that knowledge, enthusiasm and experience in our bush leads to a deep appreciation for a healthy ecosystem. Also, if you get the opportunity to share your passion and enthusiasm with someone, the contagiousness of it can turn an
average day into one that inspires.

“I don‟t know about white European way.
We, Aborigine, burn.
Make things grow”.
Bill Neidjie (Gagudju Man)
On a recent visit to the Northern Territory I couldn‟t help but
notice the large number of fires clearing up the bush. I also
noted that I didn‟t see a single „fire manager‟ at any of
them. Not one water truck, not one person in boots and
fluoro holding a rake or a hose, not even someone with a
firestick. It was such a delight to know that the fire program
was so well in-hand and predictable that there wasn‟t a
necessity to monitor every single flame or close every adjacent road for this annual grass burning. Of course you
wouldn‟t let a fire go in the SE of Australia willy-nilly since
the fuel loads are larger, space without assets fewer and
fires tend to behave less predictably.
Visiting Kakadu I was very impressed with the way Aboriginal community (Bining) views are incorporated into the daily management. Site management works that I saw are also well done,
with no or only minimal impact to the sites but allowing great protection from we hoards of visitors.
One thing that still concerns me is how we, as the wider lesseducated in bush lore community, are taking this new interest in
Aboriginal issues, especially land management. Many people
have called on greater use of fire for land management. However, there is a risk of over doing it. So much land has already
been „burnt‟ by housing and farming and is lost to regrowth in the
traditional way. The refuges of less burned areas are therefore
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out of proportion. Finding a new balance needs careful thought.
The other issue is hunting and gathering. To Binning, it is an intrinsic
part of the culture. It is no surprise then that hunting and gathering is
frequently mentioned by guides and in interpretation. Yet the main
message seems to be about respecting the country and its inhabitants.
If you don‟t respect the land, you may lose out on the abundance. Then
the whole community suffers.
We are not hunter gatherers and our numbers exceed the imagination.
There may be 3 million magpie geese nesting in Kakadu each year,
but we consume half a billion chickens a year, most intensively raised.
New ideas, even from the most ancient traditions, can help us steer our
still new amalgamated society into a long and prosperous future if we
learn the lessons and apply them to our current conditions. If we only
pay lip-service to the wisdom being offered, and use the information
only to continue unsustainable habits, then we prove to future generations that this Information Age hasn‟t matured. The Knowledge and
Wisdom Ages are key to surviving millenia.

“This ground and this earth,
like brother and mother.”
Bill Neidjie (Gagudju Man)
Phil doing the tourist thang.

Recipe of the MonthStuffed Stuff
Ingredients:
 2 chicken breasts,
 Olive oil,
Option 1
 Feta, sundried tomato and
cooked mushrooms.
Option 2
 Cooked spinach, ricotta,
garlic and lemon zest.
Option 3
 Roast pumpkin, chilli, coriander and garlic.
Vegetarian Option
 Eggplant.

For the recipe of the month in this edition, we just said, “Stuff it.” Stuffing stuff is
easy and a good way to make you look like a better cook. Start by pre-heating
your oven to 180°C. Get the wider end of your chicken breast and make an incision most of the way into the breast towards the tail. Gently open up the cavity.
Stuff the cavity with any of the 3 options. You won‟t need much stuffing for it to
go a long way. You can then seal off the stuffed breast by frying it in a hot pan
with some olive oil. Chuck them on a baking tray and finish them off in the oven.
This will be a bit more of a gentle way of cooking the chicken rather than drying
them out in a fry pan. They should take around 12-15 minutes but it‟s always a
good idea to check when it comes to chicken. Cut the breast into slices and lay on
a plate.
If you feel like a healthier, cheaper, more ethical option, you can use any of the
stuffings with an eggplant. Cut your eggplant in half lengthways and scoop out
most of the insides. You can chop this up, cook it off and add it to the mix. Pile
the mix into the eggplants, top with some feta or parmesan and bake in the oven
until the toppings have turned gold and the eggplants have softened.
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Who is R. H. Mathews?
Robert Hamilton Mathews (1841–1918) is now a better recognised figure in Australian history following biographies which reveal the significance of his documentation of Aboriginal culture. Yet his personality remains something of an enigma as his writings, while rich in information about Aboriginal culture, leave little to explain who he was and why this effort was important to
him. Mathews was controversial at the time and remains a figure whose legacy encourages debate.
Australian born, Mathews grew up in NSW near Goulburn and spent part of his childhood in the company of the local Aboriginal children. Like W.D. Campbell, whom we met in the last issue, Mathews was a licensed surveyor. As a child he was inspired
to become one by another surveyor, J.F. Mann (who also recorded Aboriginal engravings), when Mann was working in the district. Surveying was an occupation which offered Mathews many opportunities working in the rural areas of NSW, to meet with
Aboriginal people on country and to encounter Aboriginal sites. Mathews‟ moment of inspiration came in 1892 when, aged in
his fifties and already financially independent, he visited an art site in the Hunter Valley. Mathews published a description of
this Baiame art site and then won an award for his essay on Sydney rock art in 1894.
Mathews never trained at university and his knowledge of anthropology was gleaned initially from reading journals and books
in the library of the Royal Society of NSW. His lack of training would soon create difficulties. As his interest in Aboriginal culture grew he wrote on marriage rules, ceremonies such as initiation rites, languages and tribal structure and so forth. Mathews
attended ceremonies and was in correspondence with people across the country sending them copies of his publications in the
hope the gift would encourage them to send back observations on Aboriginal people of that area.
Mathews travelled extensively for his research in languages – visiting camps to talk with the local Aboriginal people and compile word lists and grammatical
information. In his publications he
would create a name for a group
if he had no recorded name.
While this may seem strange
today it was not uncommon practice at the time. Creations of
names in this way would bring
difficulties of interpretation into
the current century.
Mathews‟ articles appeared in
local and international journals
and he also corresponded with
some of the leading figures in
anthropology. Through his passion to publish or ignorance
Mathews duplicated some work
in articles sent to different journals: a significant breach of practice. After initial cordial relations
he was judged harshly by certain
anthropologists such as A.W.
Howitt and Baldwin Spencer.
Howitt refused to acknowledge
Mathews work and through his
connections disparaged Mathews‟
work. By the turn of the century
it was a war of words with each
side attacking through the letter
pages of journals and in fierce
private correspondence.
Mathews reputation was tarnished and his standing in the
anthropological community reduced so that it was only posthumously that the value of his contribution was recognised.
Mathews is now considered by
many to be one of the leading
pioneers of anthropology in Australia.
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Movie Review
Elysium (2013)
Set in the not too distant future when Earth is overcrowded and polluted. The gap between rich and
poor is even greater than today: the rich now dwelling on a space station complete with medical technology to ensure eternal good health. Of course they
do not want any of the poor interfering with their
luxuriant lifestyles. The film is about the dreams of a
boy and his promise to reach the station. Full of action and with strong visual contrasts the film carries
undertones of the treatment of refugees today.
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„Passing Time‟
Track of the Month
Explosives Reserve-Willoughby
If you‟re looking for a bit of motivation to walk in this bushland, you
may wont to read our article titled „Burning Passion‟ which inspired
this edition‟s Track of the Month. Starting opposite to number 42
Cammaray Rd, Castecove, the walk is separated into two loops and
is roughly 3km. While it isn‟t a long walk, there are some steep
sections. Keep an eye out for changes in plant life around you. The
bush will open out to a heath environment which we have been told
is the only heath ecology to be successfully re-established in the
Willoughby area. Early spring is a wonderful time to enjoy the
wildflowers and there are some interesting nests and tracks to keep
an eye out for. There has been plans to commence fox poisoning in
the area so do check before bringing your beloved four legged
friend along for the stroll.

Medium difficulty walk, 1 hr.
Always take water, hat, swimmers and sun screen.

Volunteers
There‟s been a massive spike of public interest in the volunteer program of late. Inquires have come from far and
wide including the Central Coast and south of The Bridge.
We had a record breaking turn out for our latest training
session with plenty of new recruits eager to get involved.
However for all these hungry mouths eager for a feed of
exciting site monitoring, we‟re struggling to provide the
sustenance. For our recently trained volunteers and to all
those who are working in Council areas that have been put
on hold, it‟s important for us to let you guys know what the
hold up is. Basically, to ensure that all our volunteers are
adequately insured, we‟ve brought all volunteers from
each Council area under the one insurance policy. The next
step has been to register all our volunteers under that policy. And herein lies the hold up. This process of registration
is one that is out of the AHO‟s hand so we can‟t speed it
up. All we can do is apologies to all those who are on hold
or are still awaiting a site to monitor. To make sure that we
stay in touch with all our volunteers, we‟re encouraging
everyone to get involved with the Yarn Ups. These are
community „forum‟ like meetings where people are encouraged to think and engage with various Indigenous issues.
The recently held Yarn Up looked at the growing trend of
Indigenous bursary and scholarship opportunities. We
were lucky enough to hear about the experiences of three
students participating in one such program at Saint Ignatius. We‟re hoping to focus on issues of criminal justice for
our next Yarn Up scheduled for 6pm Wednesday on October 23rd. Get in touch with us if you‟re interested in coming along...

We would like to invite our readers to send in articles
to be included in our Newsletter. Any articles relating
to Aboriginal Sites, History or Cultural Heritage.
Please email the Office
aho@northsydney.nsw.gov.au along with your article, story and a photo. If you don't want your name
published please include a note saying Shhhhhhh its
a secret.
The Friendly People from the AHO

Another
Award!!!
We are happy to announce that the Aboriginal Heritage Office (AHO) was the Winner in the Government category in the 2013
Building Inclusive Communities Awards presented by The Hon Barry O'Farrell. The award is from the Ethnic Communities'
Council of NSW and Macquarie University (Social Inclusion) and showcases individuals and groups whose work promotes harmony
and understanding of others, and makes a significant contribution in helping to build a diverse and tolerant Australia.
Congratulations to all Councillors, Mayors and General Managers who have enabled the AHO concept to flourish. This award is
recognition of the partnering Councils' efforts in establishing the AHO and measures to ensure the protection of Indigenous culture
& heritage. A very big thanks to the many others, Aboriginal community, Council staff past and present, volunteers, residents and
members of the community, who have assisted the AHO and Councils over the years and who have contributed to this formal recognition of the successes of the AHO.

The following text was included in the event program. It‟s always valuable to have an outside perspective remind you of how
much has been achieved...
The Ceremony Program at Parliament House.
Winner in Government Category!
Aboriginal Heritage Office.
The Aboriginal Heritage Office is a unique partnership of eight local Councils in northern Sydney working to protect Aboriginal
sites and promote Aboriginal history and heritage, and was the first initiative like it in Australia in 2000. It hosts the only Aboriginal Museum, Education Centre and Keeping Place in northern Sydney and supports local Aboriginal people. The Aboriginal Heritage Office assists local governments to take more responsibility and be more effective in planning for protecting, managing and
promoting Aboriginal heritage. It has also established Council Aboriginal heritage planning procedures to prevent accidental
damage to sites on Council land and, where possible, private property, including a referral system that helps to identify Aboriginal heritage issues.
The Aboriginal Heritage Office provides training and employment opportunities for Aboriginal people, showcases Aboriginal
ingenuity, and provides the wider community with opportunities to learn about the Aboriginal perspective in the region's history
and landscape. The Aboriginal Heritage Office education and training program has gradually expanded to include a full-time
Aboriginal Education Officer position, a schools program, guided walks and talks, brochures, a website, and a Museum and
Keeping Place, and specialised training for Council staff. The education and training program connects local residents and people
from diverse backgrounds. Volunteer programs allow locals and international visitors, including Indigenous students, to learn about
Aboriginal heritage and participate in caring for heritage and educating others about it.
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Create a 2-3
minute doco on
Aboriginal
history, heritage,
sites or culture,
etc...

Win an Apple iPad
Entries to be sent on disc or thumbdrive with completed
application form to PO Box 12, North Sydney NSW 2059
before 5pm Thursday 31st October 2013.
„Terms and Conditions‟
Email us at aho@northsydney.nsw.gov.au
For more information see the

Open to residents and students of the Councils below:

Terms & Conditions for the AHO Mini Doco Competition.
1. USER AGREEMENT-By entering the competition you are deemed to have read and understood these Terms & Conditions and agree
to be bound by them. 2. ENTRANT ELIGIBILITY-By entering this competition you warrant that you: (a) Have the permission of your parent or guardian if you are under the age of 18; (b) Study or reside in one of the 8 partnering Councils of the AHO being either Ku-ring-gai,
Lane Cove, Manly, North Sydney, Pittwater, City of Ryde, Willoughby or Warringah Councils; (c) Are an individual and not a company or
organisation. Where the winner is a group, note that one prize is issued. Division of the prize is at discretion of group; (d) Employees of
the Promoter and any person associated with the competition, and any organisation or individual associated with the provision of the
prizes are not eligible to enter. 3. ENTRANT REQUIREMENTS-The following is required from each entrant prior to submission of their
short video to the AHO: (a) A completed Entry Form; (b) Required permissions for use of images or music owned by others. 4. PRIZESFirst prize in the competition will be an Apple iPad. Prizes are not transferable. No component of the prize can be redeemed for cash. In
the event that any component of the prize becomes unavailable, the AHO reserves the right to provide a similar product to the same or
greater value as the original prize, subject to any applicable laws or written directions made under applicable legislation. The AHO may,
at its discretion, refuse to award a prize to any entrant who fails to comply with these Terms and Conditions. 5. DURATION OF THE
COMPETITION-The promotion will commence in August and entries must be received before competition close at 5pm Thursday, 31st of
October 2013. Finalists will be notified by email, phone or letter. The winners will be announced before the end of November 2013. 6.
COMPETITION PROCESS-(a) Entry into the competition is free. (b) Competition entrants should submit short videos via DVD or USB.
The DVD or USB thumbdrive must be mailed to The Aboriginal Heritage Office, North Sydney Council, PO Box 12, North Sydney NSW
2059 or dropped off at Unit 39/137-147 Sailors Bay Rd, Northbridge, NSW, 2063. (c) Any music and images used must be appropriately credited/acknowledged. All music & images used must be accompanied with the appropriate permissions and clearances.
All music and images must be original, permitted or copyright-free. It is the entrant’s responsibility to ensure they do not infringe (including
but not limited to) the copyright or intellectual property of another person, group or entity. Music and images on the web cannot be used
without first obtaining the appropriate permission from the owner. If an entrant obtains permission from the copyright owner to use copyrighted music or images, evidence of such permission must be provided to the AHO. (d) All entrants must ensure that there are no corporate names or logos used in the video; this includes anyone wearing and/or displaying corporate names or logos. Entrants are advised to
remove or obscure labels/brand names for any commercial products used in their videos. (e) The Judging Panel will be made up from the
Aboriginal Steering Committee Members by representation from each of the Partnering Councils of Ku-ring-gai, Lane Cove, Manly, North
Sydney, Pittwater, City of Ryde, Warringah and Willoughby. Judgement will be based on the creativity, relevance and originality of the
entry. (f) The panel’s decision will be final and no further correspondence will be entered into. (g) The AHO shall not be liable for any loss
or damage whatsoever which is suffered (including but not limited to indirect or consequential loss) or for personal injury which is suffered
or sustained as a result of entering the promotion or taking the prize, except for any liability which cannot be excluded by law. 7. OWNERSHIP OF VIDEO-All entries become the property of Aboriginal Heritage Office and at anytime the entries, and or reproductions of the
entries, may be used as the Aboriginal Heritage Office sees fit for promotional purposes and/or public display without payment of any fee
to the entrant.

Cut here

Cut here

Cut here

Aboriginal Heritage Office Mini Doco Competition Entry Form
I study or reside in the following Council (please tick a box):
Ku-ring-gai

Manly

Pittwater

Willoughby

Lane Cove

North Sydney

City of Ryde

Warringah

Entrant’s Full Name (Please
Entrant’s Address :

Phone:

E-Mail:
Parent/Guardian Full Name* (please print)

Signature—Resident
Signature—Parent/

....

Cut out and send with DVD disc or thumbdrive to:
Aboriginal Heritage Office, North Sydney Council, PO Box 12 North Sydney NSW 2059

